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Wow, | can't believe that we are going into our third year of
Profound Gentlemen. This 2016-17 season has been one of
many victories and lessons learned. First, | would like to thank
everyone who was committed to the work of PG! Even though
the changes, we stayed firm in the belief of providing a quality
organization for male educations of color to grow and feel
supported in the profession.

This year, we hit some MAJOR strides! Overall, we retained 99%
of Gentlemen in PG! This means that we are contributors to
reversing the negative statistic that males of color are 5 times
more like to leave the education profession.

We also see the opportunity for growth. In being authentic, we
noticed there was a 20% gap between satisfaction in schools and
satisfaction of the education profession. Our Gentlemen are
eagerly excited to be in the profession but experience some
major challenges within their school community.

Therefore, we understand our part in strengthening the
relationship between our Gentlemen in the schools they serve.
This will take time and establishing relationships will be
important. Overall, we are pressing forward in providing a
better PG!

- Mario Jovan Shaw
Chief Impact Officer



Build Comm
- = Vi ||l
who offer.their

mdltlonal |m|§ on

0ys of color. =2

GENTLEEN

.%. 225 Gentlemen are being served in

e, pa

An increase in Involvement:
45% in 2015-16to 72% in 2016-17

80% of Gentlemen had a student
group; Serving approximately
1,800 boys of color.

=
4
PUN
100% of Gentlemen are returning to
the education profession the fall!



NEW TO PG

In November of 2016, our staff recognized the need for
our Gentlemen to build relationships with one another.
Through these relationships, Gentlemen were naturally
sharing best practices, increased involvement, and being a
support system in areas where schools may traditionally
lack. We adopted a relationship-centered model to
support our Gentlemen. This led to our increase in
involvement.

IMPROVEMENTS

e All Gentlemen were placed in a cohort based on their
region. Cohorts were led by Impact Leaders who
supported no more than 25 Gentlemen per cohort.

e Our services were placed into four buckets we call PG
Focus Areas. Those are character development,
purpose and professional growth, creating a mentoring
group, and community and civic engagement.

e In addition to programming, our Impact leaders
provided individual support to our Gentlemen through
a professional development plan we creatively call an
Impact Development Plan.
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KEY SHOUTOUTS FROM
EACH REGION

[ Local Cohort

[ Pacific Virtual Cohort

] South West Virtual Cohort
[7] Mid Atlantic Virtual Cohort
[ Upper East Virtual Cohort
|| South East Virtual Cohort
[ SC/Rural NC Virtual Cohort
[ ] Mid West Virtual Cohort

102% Increase from
2015 to 2016-17
26 Educators

100% Cohort
engagement
42 Educators

The m(?st diverse Most popular region with The fastest
cohortin terms of over 60% new hires growing region
age and experience serving in the area 12 Educators

18 Educators 20 Educators



BLACK ELITE DONORS

ECHOING GREEN- WALTON FAMILY FOUNDATION
LEADERSHIP FOR EDUCATION EQUITY
CHICAGO TEACHERS UNION
BELK FOUNDATION
KENAN CHARITABLE TRUST

IMPACT DONORS

CHARLES F. FOUNDATION
2016 CHARLOTTE MECKLENBURG COMMUNITY
FOUNDATION - FOUNDATION FOR THE CAROLINA'S
UNITED WAY
Z SMITH REYNOLDS

PROFOUND DONORS

THE MARY DUKE BIDDLE FOUNDATION
50CAN

CODE ORANGE DONORS

THE CYNTHIA & GEORGE MITCHELL FOUNDATION
ISSORF FAMILY FOUNDATION
GEORGIA PACIFIC FOUNDATION
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BLACK ELITE DONORS

FREDERICK & MARTHA EUBANK
ANDREW OBERT
ROMAINE AND MARY HORN FAMILY FUND

IMPACT DONORS

BECKY WINKLER
MICHAEL TENSLEY

PROFOUND DONORS

BTIFFANY CAPERS
RASHAD DAVIS
JAMES FORD
MARIAM TISDALE
HENRY & IEDA VINCENT
CARRIE COOK
ARCHIE MOSS
BETH PICKERING
LAURA MCGAHA
WENDALL GARTH
SHARON CONGDON
BRANDON AND KERBIE NEAL GIFT FUND
EMILY WHITE
ROBIN REDMON
SABRINA DAVIS
AARON GALLOWAY & MONTINA MYERS
CHRIS GOINS
COLLEEN & SCOTT BALAY ROGERS
TIM HURLEY
JOHN & CLAIRE TATE
TIFINI FLOYD
PAUL BAALMAN
PUCHEN ZENG
Y2 YOGA
PASTOR FINCHER AND MRS. F.

CODE ORANGE DONORS

LAKESHA LEE NICOLE MUNGO
BRIAN GERADO

TAYLOR ELKINS

SETH SAEUGLING MONIQUE DOUGLASS
CURTIS WRIGHT JUSTIN WILLS
KRISTI ORANGE MARK KEMP
JASON RIDDER NINA HOUSTON
TRACY OLIVER BRIAN RIDDICK
JEROME JOHNSON TAKEEM DEAN

CMS BOARDMEMBER RUBY JONES MITCH TEEMLEY
DA'"QUAN LOVE

KELLY LIVESAY
TURNER COOPER TRAVIS MANIGAN
TERRENCE INGRAM ALEXIS REDEEMER
VANESSA BETON ARTHUR GRIFFIN
RAQUAAM SMITH ELLEN MCINTYRE
LINWOOD GREEN CARMITA SEMAAN
LINDSEA GORE LOIS JOHNSON
MORGAN HUGGINS

TATIANA GOMEZ

ISAIAH CHAPMAN NEALAND LEWIS

ERIN BARKSDALE ALEC MACAULAY

KRISHANA ROUTT-JACKSON JENNIFER DANESIS
RAHEEM ROBERTS

BETH CARROLL
MONICA PALMER DEBORA MILBURN
RONNY REDDIG

DOMINIQUE STONE
EDWINA VIRELLA KRISTY DAVIS
KADEAN MADDOX CHERYL RILEY
JARROD JONES DAVID JESSUP
TOYA EVERETT

KEVIN POIRIER
CARELL HOUSTON JOYCE TRIVETT

KEITH LEE



