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About Us

The NC Center for Women in Public Service
builds the involvement of women at all
levels of governance in North Carolina by:

¢ Preparing women to seek and serve
in elected and appointed office

e Advocating for systems and
structures that facilitate women'’s
involvement

e Promoting the value of women's
participation in governance.

Our Programs

Through our comprehensive non-partisan
training programs, Women on Board
workshops and the Women in Office
Institute, NCCWPS prepares women to
enter the political pipeline. We help
women build their confidence and
develop the practical skills to run successful
campaigns and serve as powerful and
effective leaders.

Contact Us
NCCWPS.ORG

Why We Are Here

Women make up 54% of registered
North Carolina voters but...

V‘V"'Only 22% 'o,, 'NC off:ceholders a
women

41% of counties and 40% of dll city.

Town councns hove no women

.fservmg on Them

’,Only 15% of candldm‘es in 2008 and
201 O were women ”

The vnder-representalion of women in
public f:a?fm% in North Caroling means that
the majority of public policy decisions are
made withoul the parlicipalion of more
than half of the population,
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